
 

 

 

Stoll Staff Benefits 

 

Stoll is committed to rewarding its excellent staff team in the best way possible and so offers 

the following benefits: 

Available from your first day of employment: 

 25 days annual leave (pro rata for part-time) increasing with length of service to 30 

days, plus public holidays (pro rata for part-time) 

 Childcare Voucher Scheme 

 One-to-one confidential counselling sessions 4 times per annum 

 Access to training and development  

 Access to therapies and travel service, at your expense, offered by our Occupational 

Health providers 

 Free tea and coffee at the workplace 

After successful completion of probation: 

 Contributory pension scheme 

 BUPA Wellbeing Health Expenses Cover 

 Cycle to work scheme 

 Interest free season ticket loan 


