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Supporting Our Wounded Into Work




 
	      Job Application Form


	Vacancy title:
	Support Care Coordinator 

	Role location:
	Please indicate which of the two posts you are applying for:

Manchester          OR     Gateshead      

	Please tell us how you heard about this vacancy:
	     

	Your name
	     

	
	

	1.  Information in support of your application

	Skills, abilities and experience
Please use this section to demonstrate why you think you would be suitable for the post by reference to the job description and person specification (and by giving examples and case studies).   Please include all relevant information, whether obtained through formal employment or voluntary/leisure activities. Attach and label any additional sheets used. 
     


	

	Continue on a separate sheet if necessary


	2.  Convictions / disqualifications


	To ensure the safety of our users a DBS check may be required for some roles. A criminal record will not necessarily be a bar to obtaining a position at Walking With The Wounded. If a check is returned and reveals any information, this will be discussed with the applicant. The Chief Executive will make a decision as to whether the offer of employment should be withdrawn.



	Rehabilitation of Offenders Act 1974 (Exceptions)(Amendment) Order 1986

We would draw your attention to the following statement:-

“Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act, 1974, by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 and the Rehabilitation of Offenders Act 1974 (Exceptions) (Amendment) Order 1986.  Applicants are, therefore, not entitled to withhold information about convictions which for other purposes are ‘spent’ under the provisions of the Act”.



	3. Reasonable Adjustments/Arrangements for Interview


	Please contact us if you need the application form in an alternative format.


Are you subject to any conditions relating to your employment in this country?

YES/NO

If "yes" please use the space below to tell us what these are?
	     



If you need us to make any adaptations for your interview to accommodate any disability you may have please tell us what these should be?
	     


Are you closely related or married to a staff or Board member of Walking With The Wounded
        Yes/No                                                      
If yes, please state the name of the staff or Board member and nature of this relationship below:

	     


If appointed when could you start? Give period of notice if applicable

     
	References


Please give the detail of two references, one of which should be your most recent employer.  

Current or most recent employer

	Name of Employer:
	     


	Address:
	     

	
	     

	
	     
Postcode:

     



	Position held:
	     


	Date started:
	     
	Leaving date:
	     

	Reason for leaving:
	     


	Salary on 

leaving this post:
	     
	Contact name of line manager for reference (permission will be sort from you before contacting any references):
	     


Second referee 
	Name of referee and relationship to you:
	     


	Address:
	     

	
	     
Postcode:

     


	
	Email:                                                                         Tel:                                                                             



	 Declaration


	Statement to be signed by the applicant

Please complete the following declaration and sign it in the appropriate place below. If this declaration is not completed and signed, your application will not be considered.
I agree that by signing this declaration I agree to the attached privacy notice and Walking With The Wounded can create and maintain computer and paper records of my personal data and that this will be processed and stored in accordance with the General Data Protection Regulations 2018 and the Data Protection Act 1998.

I confirm that all the information given by me on this form is correct and accurate and I understand that if any of the information I have provided is later found to be false or misleading, any offer of employment may be withdrawn or employment terminated. 




	Signed:
	
	Date:
	     

	
	


Walking With The Wounded is Registered as a Charity in England and Wales, number 1153497 and Scotland, number SC047760  

WWTW is an equal opportunities employer. WWTW is an employer committed to promoting and protecting the physical and mental health and wellbeing of its staff.
Walking With The Wounded�Stody Hall Barns�Stody�Melton Constable�Norfolk�NR24 8ED

















