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Equality and Diversity Form
	Full Name:


	Gender:     ( Male                   ( Female                     ( Prefer not to state


	Age:    
 ( 16-25        ( 26-35        ( 36-45       ( 46-55       ( 56-64        ( 65+        ( Prefer not to state 

	Ethnic Origin:

	(  White: British


	(  Black/Black British: Caribbean

	(  White: Irish


	(  Black/Black British: African

	(  White: Other (please specify)

	(  Black/Black British: Other (please specify)


	(  Mixed: White and Black Caribbean


	(  Asian/Asian British: Indian

	(  Mixed: White and Black African


	(  Asian/Asian British: Pakistani

	(  Mixed: White and Asian


	(  Asian/Asian British: Bangladeshi

	(  Mixed: Other (please specify)

	(  Asian/Asian British: Other (please specify)

	(  Chinese/other ethnic group: Chinese


	(  Prefer not to state



	(  Chinese/other ethnic group: Other (please specify)
	

	Religion:

	(  Bahá’i

	(  Jain
	(  No religion

	(  Buddhist


	(  Jewish
	(  Other (please specify)

	(  Christian

	(  Muslim
	(  Prefer not to state



	(  Hindu

	(  Sikh
	

	Sexual Orientation

	(  Bisexual


	(  Gay man
	(  Gay woman / lesbian

	(  Heterosexual / straight
	(  Other (please specify)
	(  Prefer not to state



	Do you consider yourself to have a disability* ?  

(  Yes                     (  No                       (  Prefer not to state

If ‘Yes’, it would be helpful if you could provide some details:



*Please refer to the explanatory notes overleaf when completing this form.

Equal Opportunities Explanatory Notes
Stoll has an Equal Opportunities policy. This means that we welcome applications from men and women regardless of colour, race, nationality, ethnic or national origin, marital status, disability, age, sexual orientation, political or religious belief. We undertake to treat all job applicants and employees fairly.

In order to ensure that we are not discriminating unfairly and to measure how effective our Equal Opportunities policy is (and for no other purpose) we monitor all job applicants and employees by ethnic origin, gender, sexual orientation, disability and age. We ask you to assist us in eliminating unfair discrimination and achieving equal opportunities by completing the Monitoring Form.  Please be assured that the information provided is NOT used for selection purposes.
Ethnic Origin

Ethnic origin is not about place of birth or citizenship, but about colour and cultural identity. UK citizens can belong to any of the groups indicated.

White

Persons born in Europe, or whose ancestors were of European origin (except Irish)

Irish

Persons born in Ireland, or whose recent ancestors are of Irish origin.

White - Other (please specify)

Persons whose ethnic origin, or that of recent ancestors, is other than European or Irish.

Black African

Persons born in Africa, or whose recent ancestors are of African origin. This does not include persons of Asian origin who have settled in Africa.

Black Caribbean

Persons born in the Caribbean, or whose recent ancestors are of Caribbean origin.

Black – Other (please specify)

Black people whose ethnic origin, or that of their recent ancestors, is other than African or Caribbean

Indian

Persons born in India, or whose recent ancestors are of Indian origin.

Bangladeshi

Persons born in Bangladesh, or whose recent ancestors are of Bangladeshi origin.

Pakistani 

Persons born in Pakistan, or whose recent ancestors are of Pakistani origin

Asian – Other (please specify)
Asian people whose ethnic origin, or that of their recent ancestors, is other than the above.
Chinese

Persons born in China, or whose recent ancestors are of Chinese origin.

Disability Definitions:
The Disability Discrimination Act 1995 defines a disabled person as someone who has, or has had, a condition which substantially impairs their ability to carry out normal day-to-day activities, and which has lasted, or is likely to last, for a period of 12 months or more.

In addition to telling us whether or not you have a disability, it would be helpful if you would provide further details overleaf.  This will give us some indication of workplace adjustments we may need to consider if you are appointed.  The following list may assist you and is not exhaustive:
Physical Disability

Includes conditions affecting mobility, manual dexterity, physical co-ordination, continence and ability to lift, carry or otherwise move everyday objects.

Visual Impairment

Includes blind and visually impaired people expect where visual impairment is corrected, or capable of being corrected, by the use of spectacles or contact lenses.

Hearing Impairment

Includes those people who are deaf (from birth or early childhood), deafened and hard of hearing.

Speech Impairment

Includes all conditions which effect a person’s ability to express themselves clearly through speech.

Learning Disability

Includes all conditions which impair memory or ability to concentrate, learn or understand, or which effect the perception of the risk of physical danger.

Mental Illness

Includes all well recognised conditions which substantially impair the performance of any normal day-to-day activities.

