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Welcome  

Thank you for your interest in Seafarers UK, the leading maritime welfare grant-making charity. 
We are recruiting for two new roles: Corporate Partnerships Manager and Individual Engagement 
and Legacy Manager. 
 
This is an exciting time to join Seafarers UK as we work towards the delivery of our new strategy 
that will take us the next stage of our development. We are building our capabilities within the 
Development Team to scale our reach and fundraising as we maximise and create fundraising and 
income generation opportunities. We are looking for two exceptional, experienced fundraisers 
who can work collegially with the entire crew to build on our strong foundations. Both roles are 
new and come with the opportunity to hit the ground running and make your mark.  
 
We have some ambitious plans in the short, medium and long terms that we really want you to 
contribute to. We are on the brink of some exciting developments and can’t wait for you to join. 
 
If a new role within a fresh yet heritage-rich charity with ambitious plans sounds like your thing 
then we would love to hear from you. You will be joining a small and expanding Development 
Team working with a recently appointed Development Director. We are a passionate and 
enthusiastic organisation who understand the challenges of operating within a niche sector for an 
often-overlooked beneficiary group.  
 
You will have an important part to play in helping us to achieve our ambition of seeing UK and 

Commonwealth seafarers as free from need as is possible.  If you join us you will have the 

opportunity to make a real impact and be part of our success story.  



 
 
 

 

 

Who are we and what do we do?  
Seafarers UK (King George’s Fund for Sailors) is a Registered Charity, no. 226446 in England and 
Wales, incorporated under Royal Charter. Registered in Scotland, no. SC038191. Registered 
Office: 8 Hatherley Street, London SW1P 2QT. 
 
Seafarers UK (formerly King George’s Fund for Sailors) was formed in 1917 to help support 
seafarers and their families during the First World War. Since then Seafarers UK has helped 
thousands of seafarers in desperate need, and their families, across the Royal Navy, Merchant 
Navy and Fishing Fleets. 
 
The charity’s mission remains the same today – to support seafarers and their families in need. 
Seafarers are the hidden key workers that all of us rely on: 95% of all UK imports arrive by sea. 
Without seafarers we would not receive our goods, our food, our medicine. Along with the UK 
fishing fleet, seafarers are disadvantaged by the very nature of what they do. 
We are an outcomes focused funder, using advocacy and research to find sustainable solutions to 
help seafarers and their families thrive and create greater awareness of the issues and pursue 
change for good.  
 
 
 
 



 
 
 

Seafarers UK provides vital support to seafarers in need and 
their families by giving grants to organisations and projects 
that can make a real impact to their lives. We facilitate 
change and improvement to those who have a passion and 
genuine connection to our cause. We have a long, proud of 
history of doing this, and in 2017, we celebrated our 
Centenary; and whilst we have a strong heritage, we now 
need to focus on the future. Our values permeate 
throughout the organisation and central to the success of 
this post is the delivery of our work whilst retaining our core 
values. 

See our manifesto for seafarers,. 
 

 

Our Vision 

A world where seafarers and their families are valued and are free of need and disadvantage.  
 

Our Mission 

Tackling the disadvantages of a seafaring life by leading collaboration, funding and advocacy to 
improve seafarers’ lives.  

 

Our Values  

We live our values in both our work with our partners and throughout our charity. 

 

Integrity: We do the right thing. Compassion and transparency are embedded in how we work.    

Collaborative: We inspire a culture of creative partnerships to achieve the best impact and 
outcomes. 

Innovative: We embrace effective new ideas and ways of working.   

Bold: We ensure impact through brave, bold and well considered decision-making.   

 
Our values are important to us. They will be used to assess applicants for roles at Seafarers UK 
and demonstration of our values will be embodied within annual performance reviews.  
 

To find out more about us and our impact please visit:  www.seafarers.uk/about-us 

 

 

 

 

https://www.seafarers.uk/about-us/what-we-do/our-manifesto/
http://www.seafarers.uk/about-us


 
 

Development Team Structure  
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Learn more about our impact in 2019 and read our latest publications  

https://www.seafarers.uk/about-us/what-we-do/our-impact/
https://www.seafarers.uk/about-us/what-we-do/publications/


 
 

Equality, Diversity and Inclusion 
Seafarers UK recognises the importance of Equality, Diversity and Inclusion and is actively 

committed to a policy of promoting equality of opportunity, by providing an inclusive workplace 

where individual differences are valued and respected. 

We embrace anyone and everyone who work for us or we work with in the services we provide.  

We will ensure that this is reflected in our practices and policies. We are working towards the 

elimination of unfair treatment or discrimination (whether direct or indirect) and will not 

tolerate any discrimination relating to issues of equality, diversity or inclusion. Everyone at 

Seafarers UK has a responsibility to ensure equality, diversity and inclusion are upheld in all we 

do. 

 

How to apply  

If you are interested in applying, please send a current CV and supporting statement - which 
should outline your suitability in relation to the Job Specification, your motivation for the 
position to recruit@seafarers.uk by midday Monday 1st March.    
 
Initial interviews will be held in the latter part of week commencing 8th March 2021 and second 

interviews for successful candidates will be held early the following week. 

 

Salary & Benefits  

Remuneration: 

Individual Engagement and Legacy Manager £40,000 - £42,000 

The rewards package also includes:  

Holiday entitlement  

30 days + public holidays 

Pension and Other Benefits 

• Auto-enrolment to group scheme (7.5% employer contribution, 5% employee) 

• Health cash plan (HSF) or Healthcare Membership scheme (Benenden) 

• Season ticket Loan 

• A free dedicated employee assistance programme  

• Flexible / home working options  
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Location: the charity is based at:  

8 Hatherley Street 

London  

SW1P 2QT 

 

We are currently working remotely. It is likely that we will take a blended approach in the 

future. We are open and flexible to considering location and frequency of office-based working. 

 

 

 


