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	RNRMC Job Description

	Job title
	Responsible to

	
Director North 
	
CEO 

	Department
	Post Number
	Date Reviewed

	
SLT
	
1103
	
31st October 2025

	
About the Royal Navy & Royal Marines Charity

	RNRMC is the Navy’s principal charity which exists to support every sailor, marine and their families, for life. We do this by offering grants to and working with, other organisations to deliver programmes that meet the needs of our beneficiaries. We work hard, engaging with supporters to help raise awareness and funds to deliver the outcomes required for today and tomorrow.


	
Values

	In all your dealings, you will be expected to abide by the values of the charity and act as a role model both internally and externally.  The values are:


	Beneficiary focused
	We will use the best evidence available to achieve maximum impact on the lives and morale of those who serve today, or who have ever served, and their families.

	Integrity
	We will act with honesty and transparency in all our activities.

	Commitment
	We will demonstrate the highest ambition and commitment for our cause

	Inclusiveness
	We will recognise and celebrate diversity in the sector

	Teamwork
	We will always behave in a way that strengthens the sector

	
Job Summary

	The Director North (DN) will be the senior representative of the Royal Navy and Royal Marines Charity (RNRMC) in Scotland and the north of England. Their primary responsibility will be the delivery of the charity’s long-term plan for the region, working alongside other members of the Senior Leadership Team (SLT) to develop more extensive services, increase our fundraising capacity and engage more widely by increasing our presence and visibility across this part of the UK.
The initial – but not exclusive - emphasis will be on Scotland.  Here, the DN will be expected to build on the RNRMC’s recent Regional Strategy, championing the particular needs of Royal Navy and Royal Marines who serve there, their family members and local veterans. As part of this, they will provide leadership and coordination of the RNRMC’s current team in Helensburgh; establish themselves as the vital link between the charity and our key naval and civilian contacts across the region, especially the command teams in HMNB Clyde, HMS Caledonia and HMS Condor; be the naval lead for tri-Service collaboration in the north, working closely with the RAFBF and ABF; and, be the RNRMC representative on Veteran Scotland’s Executive Committee.
Also, as it’s senior representative in Scotland and the north of England, the DN will be the RNRMC’s regional spokesperson, providing a public face for the charity, attending events and meetings, speaking to the media and engaging widely across the region.
The DN will be a highly experienced senior manager who is able to work independently as well as part of the SLT where with the majority of contact will be as a remote worker. It is anticipated that the role will be home-based in Scotland but there will be periodic requirements for visits to HQ in Portsmouth and as well as frequent demands for travel around Scotland and the North of England.

	
Responsibilities and Duties

	Strategic Leadership 

	· Provide leadership for RNRMC’s work across Scotland and the North of England, translating the UK-wide strategy into Scottish priorities.
· Contribute to the charity’s overall strategic direction as a member of the Senior Leadership Team.
· Ensure activities in Scotland comply with Scottish charity law and align with UK regulatory and governance standards.
· Develop and deliver the Scottish Strategy, reporting progress and results to the CEO and the Board of Trustees.
Representation and Stakeholder Engagement
· Act as the senior representative of RNRMC in Scotland and northern England with the Royal Navy, Royal Marines, Scottish Government, Scottish Parliament, MOD (Scotland), Veterans Commissioner, Armed Forces Covenant teams, and partner charities, as appropriate.
· Be a member of the Veterans Scotland Executive Committee and to fully understand and support their strategy on behalf of our beneficiaries.
· Build and maintain strong relationships with military bases, local authorities, veteran support organisations, and community groups across Scotland and the north of England.
· Serve as the charity’s spokesperson in Scotland and the North of England, representing the RNRMC at events, in the media, and in political forums.

Service delivery & Impact:
· To be aware of and understand the delivery of services and grants to beneficiaries in Scotland by visiting projects and providing feedback to the Commissioning Team, thereby contributing to the effectiveness of the commissioned and grant funded projects.  
· Regular liaison with Commissioning Manager Scotland and the Director of Relationships and Funding (DoRF) to discuss potential gaps in provision and future initiatives led by DoRF.

Fundraising & Partnerships:
· Establish RNRMC’s profile in Scotland and north of England 
· Lead fundraising activity across Scotland, including corporate partnerships, trusts/foundations, and major donors.
· Support national fundraising campaigns by maximising opportunities and networks in Scotland.
· Develop new partnerships with businesses, military organisations, and philanthropic supporters.
· Supervise and support the Engagement Officer North with their fundraising activities





	Governance & Compliance:
· Manage Scottish budgets, ensuring value for money and accurate financial reporting.
· Ensure compliance with Scottish charity regulation, safeguarding, health & safety, and data protection.
· Work closely with Trustees and senior volunteers based in Scotland, supporting governance responsibilities.

General

	· Maintain a thorough understanding of the political context across Scotland and north of England, sharing it with SLT and the Board where appropriate.
·  Responsible for the maintenance of contact/network lists for Scotland and the North of England, ensuring the Charity database is fully utilised and maintained with regards to events, for future reference and analysis
· Responsible for own general administrative tasks, including filing, printing, mailing, etc. 


	Team

	· Adopt an ‘in it together’ team attitude, taking personal responsibility for fostering good working relationships amongst colleagues in Scotland and across the charity.  
· Lead induction of new members of the RNRMC team – both employees and volunteers - in Scotland and north of England 
· Regularly convene the RNRMC Scotland staff to provide a pastoral and united team approach, promoting team spirit and connection.
· Support the Scottish based workforce in seeking ways to continuously improve.   


	Self-Development

	· Take responsibility for your own professional development, seeking advice from others for career-based matters.
· Fully participate in the annual Professional Development Review process and one to ones as required.  
· Attend training sessions as and when required to ensure compliance with Health & Safety, Safeguarding, RNRMC Policies and procedures or other training programmes as directed.


	
This description is not intended to establish a total definition of the job, only an outline of the duties involved.  You will be expected to carry out any other duties commensurate with the level of the post and which may reasonably be required by the Charity. 
 
RNRMC may amend an employee’s duties and responsibilities from time to time and may require you to undertake other duties and responsibilities as are necessary to meet the needs of the Charity. 






	Person Specification     Evaluation Key:  APP = Application    AR = Application Review    SA = Skills Assessment    IV = Interview

	Education & Professional Qualifications
	How Evaluated
	Essential
	Desirable

	Strong academic background educated to A Level or equivalent standard
	APP
	√
	

	Educated to degree level or equivalent
	APP
	
	√

	
	
	
	

	Experience
	
	
	

	Minimum of 3 years’ experience in a senior leadership role in a charity, armed forces or public sector organisation
	APP/AR
	√
	

	Proven track record of stakeholder engagement with government, funders and senior military leadership 
	APP/AR
	√
	

	Strong understanding of the Scottish political, policy and funding landscape
	APP/AR
	√
	

	Excellent communication, advocacy, and relationship-building skills
	APP/AR
	√
	

	Knowledge 
	
	
	

	Experience of the Armed Forces community (Royal Navy, Royal Marines, or wider Services)
	APP
	
	√

	Established network across Scottish business, government and third sector
	APP/IV
	
	√

	Knowledge of the charity or military sector
	AR/IV
	√
	

	Fundraising expertise, particularly with corporates and major donors
	AR/IV
	
	√

	Skills and Aptitudes
	
	
	

	
Strategic thinking and leadership – ability to set vision, influence direction and inspire teams
	

APP/AR/IV
	
√
	

	Collaboration & Partnership Building – skilled at building trust and alliances across sectors, building rapport quickly
	AR/IV

	√

	

	Impact Focused – committed to delivering measurable outcomes for the beneficiaries
Understanding and empathy for the Royal Navy, Royal Marines and Charity Sector
	AR/IV

	√
	

	Financial and Governance Acumen – able to manage budgets, ensure compliance, and report effectively
	AR/IV

	√

	

	Ability to plan multiple priorities under pressure and to tight deadlines and to research and find solutions when required
	SA
	√
	

	Demonstrates the ability to work with high levels of confidentiality 
	IV
	√
	

	Demonstrates maturity, professionalism, good judgment, and diplomacy, acting with tact and discretion
	AR/IV
	√
	

	Demonstrates excellent interpersonal skills and the ability to communicate in a professional manner both verbally and in writing, and write in clear, grammatical English
	APP/AR/IV
	√
	

	Is flexible and adaptable to the demands of the role
	AR/IV
	√
	

	Ability to work on own initiative and with minimum supervision
	IV
	√
	

	Ability to think creatively, with excellent problem-solving skills
	SA
	√
	

	Possess the right to work in the UK 
	APP
	√
	

	Computer literate; competent in using Microsoft Outlook 365 suite of tools: TEAMS, Word, PowerPoint, Excel, SharePoint
	APP/SA
	
	√
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